CITY OF WATAUGA – PERSONNEL, ADMINISTRATION AND FINANCIAL POLICIES AND
PROCEDURES MANUAL

POLICY TITLE

Life Threatening/Infectious Disease

INITIAL EFFECTIVE DATE

April 24, 2017

LAST REVISION DATE

Replaces Section 15.1 and 15.2 of the Personnel,
Administration and Financial Policies and Procedures
Manual approved on February 24, 2014.

POLICY NUMBER

10.12

OBJECTIVE The City endeavors to provide a safe work environment for all employees. It is
the responsibility of each employee to maintain the standards of physical and
mental health fitness required for performing the essential functions of the
position, either with or without reasonable accommodation.

SCOPE

This policy applies to all employees.

POLICY
The City recognizes that employees with a potentially life-threatening and/or infectious illness or
physical and/or mental disabilities may wish to continue to engage in as many of their normal
pursuits as their condition allows, including their employment. As long as these employees are
able to perform the essential functions of their job, with or without a reasonable accommodation,
without creating an undue hardship on other employees, and medical evidence indicates that
their condition is not a direct threat to themselves or others, the City will treat them consistently
with other employees.
In accordance with the Genetic Information Nondiscrimination Act (GINA), the City will neither
request nor require genetic information of an employee or his/her family member, except as
specifically allowed by GINA. To comply with GINA, employees are directed not to provide any
genetic information when responding to any City request for medical information. “Genetic
information,” as defined by GINA, includes an individual’s family medical history, the results of
an individual’s or family member’s genetic tests, the fact that an individual or an individual’s
family member sought or received genetic services, and genetic information of a fetus carried by
an individual or an individual’s family member or embryo lawfully held by an individual or family
member receiving assistive reproductive services.
Under certain circumstances (e.g., FMLA Certifications), Human Resources may require
employees to provide medical information from their health care provider. In such cases,
employees are to inform their health care provider not to provide any genetic information when
responding to such request. See Policy 3.04 Fitness for Duty
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